
GEORGETOWN HOUSING AUTHORITY 

EEO DATA INFORMATION 

The Civil Rights Act of 1964, Title VII-Equal Employment Opportunity prohibits discrimination based on 

race, color, religion, sex or national origin.  The Georgetown Housing Authority complies with this Act 

and various other Federal Government regulations prohibiting discrimination because of age, marital 

or veteran status, and medical condition of handicap. 

The Housing Authority must make periodic reports to the Federal Government to reveal whether or 

not its personnel practices are in compliance with the various laws relating to Equal Employment 

Opportunity.  We ask your assistance with our reporting requirements by completing this form.  This 

information will be used only for compiling and reporting statistical data relevant to personnel 

operations after all phases of the employment process are completed.  To ensure compliance, this 

page will be removed and kept in a Confidential File separate from the Employment Application Form. 

Full Name_______________________________________________________________________ 

SS# ____________________________________________________________________________  

Address _________________________________________________________________________ 

Position Applied For _______________________________________________________________ 

Is Position Vacant    Yes    No 

Method of Recruitment {please be specific by giving the name of the publication} 

 Newspaper____________________________________________________ 

 Professional Publication__________________________________________ 

 Referral_______________________________________________________ 

 Other_________________________________________________________ 

PLEASE CHECK THE APPROPRIATE BOX 

 Sex:  Male   Female  

 Race:  Black   White  Hispanic    

   American Indian/Alaskan Native   Asian/Pacific Islander  

 Other:  Vietnam Era Veteran   Handicapped Individual   

   Disabled Veteran    

FAILURE TO COMPLETE THIS FORM DOES NOT PRECLUDE THE APPLICANT’S CONSIDERATION FOR THE 

POSITION APPLIED FOR 

 

AN EQUAL OPPORTUNITY EMPLOYER 


